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Preface 


In our closely interlinked world, peace and prosperity for everyone 
crucially depends on harmonious relations between communities 
and countries. Today, countries and communities can no longer 
afford to live in isolation from each other. Because we are now 
all so closely interdependent, peaceful and mutually-beneficial 
relations between different religious communities have become 
indispensable. We simply cannot afford to resort to conflict in 
order to resolve disputes. 

Today, the world is crying out for peace. Islam positively encourages 
Muslims to work for peace and for maintaining harmonious relations 
between them and people belonging to other communities. 

Given the serious threat to peace posed by terrorism perpetrated 
in the name of Islam, there is an urgent need to articulate and 
promote a positive, meaningful approach to conflict-prevention, 
conflict-resolution and peace-building. This is what this book seeks 
to do. Although it touches on all three aspects, its central focus 
is on the first aspect—conflict-prevention. After all, if conflicts 
are prevented at the very outset, violence can be done away with. 
Amicably negotiating differences before they degenerate into a 
conflict is, as this book suggests, the most sensible way for us to 
handle conflicts. 

The approach to conflict-prevention, conflict-resolution and peace¬ 
building outlined in this book is based on the Quran and the life of 
the Prophet. It draws lessons from these sources that can be applied 
to efforts to negotiate differences and conflicts at all levels —from 
between individuals to between communities and entire countries. 
But the lessons these provide are of universal relevance. 

According to the Creation plan of God, everyone is free. But when 
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an individual is free, he can also misuse his freedom. As a rule, 
whenever people find themselves in problematic situations — and 
life is full of such contingencies —there is a tendency to make an 
immediate response. This kind of instant reaction, however, serves 
only to add new problems to the existing ones. Reaction unleashes 
an unending chain of action and reaction. The results of following 
this path are disastrous. 

Whenever a difficult situation arises, the right course is not to take 
immediate action but to stop and reflect patiently on the possible 
consequences of one’s response. 

Those who choose to react by making an immediate emotional 
response can only cause an exacerbation of their difficulties. On 
the other hand, those who adopt a well-considered approach 
will certainly find ways and means of converting problems into 
opportunities for improving the situation that they are faced with. 
There is great wisdom in engaging in this sort of result-oriented 
planning. This is what this book suggests. 

I pray that God makes this program a means for bringing about 
the needed transformation in people’s minds and helps them 
understand the importance of peace. 

Maulana Wahiduddin Khan 

Centre for Peace and Spirituality International, New Delhi 
ist December 2018. 
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CONFLICT RESOLUTION AND PEACE¬ 
BUILDING FOUNDATION PROGRAM 


The Conflict Resolution and Peace-Building Foundation 
Program is a two-week program that trains in realistic approaches 
to conflict prevention, conflict management, conflict resolution and 
peace-building. It explains that conflicts are natural and can be avoided, 
prevented and managed. It further trains in principles of conflict 
resolution and peace-building like avoidance, crisis management, 
dialogue, reconciliation and positive status quoism. Participants are, 
thus, able to prevent and manage conflicts effectively to become 
peace-builders. 

Conflict Resolution and Peace-Building Presentation 

The Conflict Resolution and Peace-Building Presentation introduces 
participants to the conflict resolution process, its aims and objectives 
and how they can build peace through it. Through the course of 
the program, the participants are trained in the primary principles 
of conflict resolution for peace-building: conflict avoidance and 
management, dialogue, reconciliation, positive status quoism and 
more. They are, further, introduced to the Conflict Resolution and 
Peace-Building Manual that gives them principles and the Multimedia 
Resources that reinforce them and helps them to apply them to 
become peace-builders. 

Conflict Resolution and Peace-Building Foundation Manual 

The Conflict Resolution and Peace-Building Foundation Manual is 
developed as self-study material, giving participants principles and 
guidance on how to undertake conflict resolution for peace-building. 

Conflict Resolution and Peace-Building Multimedia Resources 

The Multimedia Resources comprise of a package of videos, quotes, 
etc. giving guidance on how to prevent and manage conflicts to build 
peace.They will be shared with participants through selected social 
media platforms. 
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CONFLICT RESOLUTION AND PEACE¬ 
BUILDING FOUNDATION MANUAL 


The Conflict Resolution and Peace-Building Foundation 
Manual is the main resource material for the Conflict Resolution 
and Peace-Building Foundation Program. The Manual has been 
developed as self-study material, to facilitate a four-fold process in 
participants: learn to avoid conflicts using principles like avoidance, 
tolerance, etc.; learn to manage conflicts through crisis management 
techniques; resolve conflicts through principles like communication, 
negotiation and diplomacy and peace-building through peace for the 
sake of peace, reconciliation and positive status quoism. After being 
trained in these principles participants will be able to manage and 
resolve conflicts and build peace. 

The Manual has been developed to be used in conjunction with the 
Conflict Resolution and Peace-Building Multimedia Resources that 
include videos and social media posters consisting of quotations, life 
principles, ethics, values and life skills required for conflict resolution 
and peace-building.These will be shared with participants directly or 
through social media platforms. It comprises of 12 Steps to manage 
and resolve conflicts and build peace that comprise of the following: 

STEPS: Each Step gives certain principles of life. 

Explanation: Gives an explanation of the Step. 

VIDEOS: Each step has an associated video with it. Watch the video 
before and after going through each step to introduce and reinforce 
the concepts and principles given in the Step. Additional Videos are 
given at times to reinforce some concept or principle. 

APPLICATION: After going through the step and the videos, 
participants are helped to apply the principles to train in conflict 
resolution and peace-building through combinations of: 
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Principle: Gives the takeaway of the Step. 

Reflect: Reflect on the principle given and how it can help you 
to change yourself positively. 

Dialogue: Discussion points for participants to interact on the 
principles and their aspects. 

Apply: Gives guidance on how to apply the principle. 

Research: To undertake research from Scriptures to understand 
their meaning. 
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STEP 1. AVOIDANCE OF CONFLICT 



Prologue:The first lesson in conflict resolution is conflict prevention 
or avoidance of conflict. Animals practice avoidance of conflict to 
save themselves from their enemies. Human beings can learn many 
lessons from animals, especially in relation to conflict prevention. 

Animals face two big challenges: finding food and defending 
themselves. Animals have enemies in the animal world, and so every 
animal has to arrange for its protection. The diverse methods that 
animals use to protect themselves hold great significance for human 
beings, because these methods are natural methods, bestowed by God. 
Nature directly teaches these methods to animals. It is as if animals are 
students who have received this training in the school of Nature. Their 
ways of acting and reacting are lessons that Nature has schooled them 
in. These methods testify to the Creator who made them. 

Consider some examples in this regard: 

There is a certain insect which, if you touch it, curls up and freezes. 
This is the method it uses to protect itself from its enemies. When it 
sees that its enemy is almost on top of it and that escape is impossible, 
it suddenly becomes completely motionless. Its enemy thinks it is dead 
and so ignores it. When its enemy leaves the scene, it runs away. 

Animals that live in burrows constantly face the threat of enemies 
entering their homes. Because their homes are small, they cannot run 
away from their front door if an intruder enters. That is why such 
animals make another tunnel, at the rear of their homes, which they 
can use to escape in an emergency situation. When they see a predator 
entering their burrow, they run out through this rear door. In this way, 
they save themselves from their enemies. 
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These diverse methods of protection that nature has schooled animals 
in, hold important lessons for humans. 

For humans, too,the best policy to adopt vis-a-vis their opponents is 
to save themselves from directly clashing with them, and, instead, to 
try to move ahead by avoiding confrontation or conflict prevention. 

Your opponent should not get the opportunity to feel that you are 
interfering in his domain. If you happen to confront your opponent, 
you should appear to be inactive, saving yourself from his aggression. 
You should keep yourself carefully confined to your own domain, and, 
in this way, convince your opponent that you will not cause him any 
harm. Along with this, you should also adopt measures that will enable 
you to foil your opponent’s aggressive plans in a possible emergency 
situation. 

Avoidance of conflict is not an expression of cowardice. It is a very 
necessary pragmatism. When one avoids unnecessary confrontation 
with others, one is able to find the time and energy to focus on areas of 
one’s own growth. 

Animals use this approach to deal with opponents on the basis of 
instinct. Humans must use the very same approach, but based on 
conscious choice and awareness. 


APPLICATION 

Principles: 

1. Conflict Prevention: The method of avoidance of conflict with 
one’s opponent.This saves your time and energy. 

2. Confined to Your Domain: Not interfering in your opponent’s 
domain but limiting your activities to your own domain. 

Reflect: Do you confront with your opponents? If yes, is it wise? 
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Dialogue: When faced with a confronting situation, have an open 
dialogue with your opponent to resolve the issue. 

Apply: Practice avoidance of conflict as far as possible.This will save 
your time and energy. 


STEP 2. POLICY OF MUTUAL 

NON-INTERFERENCE |||§ 

Prologue: The policy of mutual non-interference practiced by all 
heavenly bodies allows them to continue their activities without 
confronting with other bodies. Man should follow this policy to 
continue to strive towards his positive goals. 

The estimated number of stars in the universe is ioo octillion or io 
to the power 29. The number of planets in the universe is around 10 
to the power 24. These numerous stars and planets are constantly on 
the move in the vast universe. This has been going on for billions of 
years. For example, the earth is continuously revolving around the 
sun. Similarly, the other planets constituting the solar system move 
around the sun in their respective orbits. For billions of years, these 
celestial bodies have been following their specific paths, without 
interfering in the motion of or clashing with each other. 

It is true that several collisions have occurred in the universe. 
But these phenomena are designed for the sake of the purposeful 
evolution of the universe which is continually evolving and 
expanding. These processes are always well- planned and meant to 
serve a useful purpose. 

The harmony that characterizes the universe is mentioned thus in 
the Quran with reference to the earth and the moon: 

‘It is He who created the night and the day, and the sun and the 
moon, each [peacefully] gliding in its orbit.’ (21:33) 
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It is this policy of mutual non-interference that has established total 
peace in the vastness of space. 

This is the culture of the macro world. The same culture is also in 
evidence in the micro world. The atom, a tiny unit of the material 
world, has within it the same culture. An atom consists of a number 
of tiny particles, each one of which is constantly on the move. But 
there is no clash. So, there is the same peace in the micro world as we 
see in the macro world. 

There are about 50 million large and small animal species on the 
earth. Again there is total peace in the animal world. Wars such as 
the First World War and the Second World War have never occurred 
in the animal world. All these living creatures engage in numerous 
different activities. How is it then that there is total peace? The 
answer is that animals have also adopted the same culture-that 
of mutual non-interference. The only difference is that what 
the material world has adopted under the law of nature, has been 
adopted by the animal world as a result of its inborn instinct. 

The same culture-the culture of mutual non-interference is also 
required in the human world. Every person is free to launch his or her 
own activities, the only restriction being that he or she should not 
become harmful for his or her fellow beings. In other words, human 
beings also have to adopt the same culture, that is, the culture of 
mutual non-interference. This is the only formula for peace based 
on the law of nature. 

The culture of mutual non-interference brings peace, and peace 
opens up the door to all opportunities. And by utilizing these 
opportunities, everyone can achieve his or her goal. In other words, 
everyone has the chance to turn his or her potential into actuality. 

This is the law of nature. The policy of mutual non-interference gives 
every man and woman the scope to live on his or her own without 
inflicting harm on other fellow human beings. This is the only formula 
for peace and harmony. 
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Mutual non-interference ensures that every person has an equal 
opportunity to make progress. This culture has been established 
throughout the entire universe, the only difference being that, in the 
non-human world, it is in place under the law of nature, while man 
adopts this culture of his own free will, without any compulsion. 
Man’s thinking is involved in the choice he makes, therefore, the 
phenomenon of intellectual development is found only in the human 
world and not in the non-human world. 


APPLICATION 

Principles: 

1. Policy of Mutual Non-Interference: The method of avoidance of 
conflict with one’s opponent.This saves your time and energy. 

2. Confined to Your Domain: Not interfering in your opponent’s 
domain but limiting to your own activities in your domain. 

Reflect: Do you interfere with others? 

Dialogue: When faced with a confronting situation have an open 
dialogue with your opponent to resolve the issue. 

Apply: Practice avoidance of conflict as far as possible.This will save 
your time and energy. 

Research: Look up the verses in the Scriptures to understand their 
meaning. 


STEP 3. CREATING HARMONY AMIDST 
CULTURAL CONFLICT 

Prologue: When faced with challenges one should never protest. 
Introspecting on one’s own shortcomings, one should improve 
one’s education and skill-set.Then one is sure to succeed. 

There is no denying the fact that cultural conflict does exist in 
reality. However, this is a blessing in disguise. Conflict between 
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different cultures has always existed in human history. The only 
thing new about this phenomena in our times is that the modern 
means of communication have greatly accelerated the pace of this 
process. 

The second point I should like to make is that cultural conflict 
per se poses no danger. It rather denotes a healthy process. Arnold 
Toynbee’s theory that challenges act as a spur to take the nations 
forward, applies to cultural conflict too. Challenges, in fact, are the 
only ladders to the ongoing progressive journey of human history. 

In ancient times, the confrontation of Roman and non-Roman 
culture resulted in the emergence of Muslim nations, bringing 
history forward. Afterwards, Muslim and non-Muslim cultures, 
came into conflict resulting in the emergence of renaissance in 
Europe. History further moved forward. 

In the twentieth century, European and non-European cultures 
faced challenges. As a result of which the USA emerged on the scene 
with the greatest of progress ever made in history. 

However this is in no way the final phase in human history Now 
the collision is taking place between American and non-American 
cultures which would result in a better, more advanced culture, and 
it is quite possible that this might be the Indian or Asian culture. 

The actual task to be performed is not to engage ourselves in 
protest against the so-called cultural invasions. What is more 
important for us is to devote our attention to educating our people 
and increasing their skill-set. 

This makes them an aware, enlightened people. Once we have 
managed to make them an enlightened people, it is quite possible 
that those who are lagging behind today may become pioneers of a 
new cultural age, as has often taken place in history. 
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APPLICATION 


Principles: 

1. Challenges are Ladders to Success: Challenges if looked at positively 
can be used as ladders to success, not disadvantages. 

2. Not Protest, But Education: When faced with challenges, do not 
protest but educate yourself or improve your skill-set.You will be 
on your way to success. 

Reflect: When you face a challenge, do you protest or do you 
contemplate on your own faults? 

Dialogue: Seek advice of elders when you face challenges. 

Apply: When faced with a challenging situation, introspect on what 
you are doing wrong and re-plan wisely. 


STEP 4. THE PROBLEM OF 

CRISIS MANAGEMENT 

Prologue: Managing crisis situations requires patience and wise 
planning.The result of crisis management is peace while its opposite 
is violence. 

Egypt and China faced the same kinds of international crises, but 
their respective responses and the subsequent results were different. 
China successfully managed the crisis, while Egypt failed to do so and 
paid a heavy price as a result. 

Hong Kong, an island off the coast of China, was leased to Britain 
for 99 years according to the terms of a treaty drawn up in 1898. 
China wanted to regain the island, but it never took any steps towards 
achieving this goal on a unilateral level. It engaged, rather, in peaceful 
negotiations with Britain. After the completion of the 99-year lease, 
the United Kingdom, according to the agreement, restored all of 
Hong Kong to China on July 1, 1997. In this way the problem was 
settled peacefully 
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The story of the Suez Canal of Egypt is quite different. The Suez 
Canal Company was created in 1858 to build and operate the Suez 
Canal. The relevant land was leased to it for 99 years from the time 
of the opening of the canal in 1869. After the 1952 coup in which King 
Farouk was overthrown, Gamal Abdel Nasser ruled as the President 
of Egypt from 1956 to 1970. After some time as the President, he 
announced the nationalization of the canal on July 26,1956. But the 
99-year lease granted to the Suez Canal Company still had twelve 
years to run. This provoked the week-long Suez Crisis. In retaliation, 
the UK, France and Israel joined forces to invade Egypt and defeated 
the Egyptian forces. Later in the 1967 Six-Day War, Israel launched 
a massive air assault that crippled the Egyptian air capability. With 
air superiority, it was able to control the Sinai Peninsula within three 
days and then it captured Jerusalem’s Old City and gained control of 
the strategic Golan Heights on the Syrian border. 

Both China and Egypt were faced with the problem of land lease to 
other countries. China was able to manage the crisis wisely, whereas 
Egypt was unable to do so. As a result, Israel captured large areas of 
Palestine which had earlier not been under its control. 

Whereas Egypt had adopted the strategy of violent confrontation 
and then failed in its endeavour, China adopted a peaceful strategy 
and emerged victorious. 

Life is full of crises-both for individuals and for nations. One who 
understands the art of crisis management is bound to be successful, 
while one who is unversed in this art, is doomed to failure.The result 
of successful crisis management is peace, whereas failure in crisis 
management leads to war and violence. 

All cases of war are nothing but instances of failure to manage crises. 
Conversely, all incidences of peace being maintained, are the result 
of the successful management of crises by the relevant parties. Living 
in peace requires all concerned to learn the art of crisis management. 
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On this score, there are no viable alternatives-neither for individuals 
nor for nations. 

Crisis management calls for patience and wise planning. One who 
possesses these qualities will certainly be able to manage any crisis, 
however grave it might be. 

When anyone manages a crisis, he has generally to pay the price of 
losing some right of his in the process. But this loss is quite temporary 
in nature and of lesser importance. The normalcy that returns after 
crisis management makes it entirely possible to regain what one had 
lost earlier and often much more than what one previously had in hand. 

Failure in crisis management leads to violence and war. In 
comparison, being successful in managing a crisis leads to peace. 
Crisis management requires patience. If a person proves to be patient 
in times of crises, his mind will function normally and very soon it 
will find a peaceful solution. On the contrary, if at the time of crisis, 
a person loses his equanimity, his mind will not work efficiently, and 
will lead him to opt for the path of confrontation. 


APPLICATION 

Principles: 

1. Crisis Management: The ability to manage crisis through patience 
and wise planning which results in peaceful results. 

2. Losing to Gain: When trying to manage a crisis, one loses some 
right. But this is temporary. The normalcy that returns, enables 
one to regain the loss and at times much more. 

Reflect: In times of crisis do you remain patient and peaceful? 

Dialogue: When faced with a crisis try to discuss the situation with 

a neutral third party to find solutions to the problem. 

Apply: Try to manage crisis in your life.What did you do for it? 

Research: Read up on the crisis that Egypt and China faced and how 

they dealt with them.Analyze their responses. 
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STEP 5. DISCOVER OPPORTUNITIES IN 
CHALLENGING SITUATIONS 

Prologue: Unfavourable situations always accompany favourable 
ones. One has to discover the favourable in the jungle of challenging 
situations and use them to one’s advantages.Then one can succeed. 

Iran was conquered in 636 C.E., during the Caliphate of Umar (d. 
644), the second Muslim Caliph. At that time, the commander of 
the Muslim army was Sa‘ad ibn Abi Waqqas. When the war between 
the Muslims and Persians broke out, the Persians initially suffered 
considerable damage. They thought that further fighting was not 
in their interests, and so they offered to hold dialogue with the 
Muslims. Accordingly, Sa‘ad sent some selected men to the court 
of Yazdgird, the Persian Emperor. 

When this group of Muslims entered Yazdgird’s court, they were 
not affected by the glitter and glamour all around them. They 
boldly addressed the king and his courtiers, speaking without any 
fear. This greatly angered Yazdgird. He was furious they should 
talk to him like that. Were it not for the custom that ambassadors 
were not to be killed, he would definitely have killed them. He told 
the Muslims to go back and tell their commander that he would be 
sending an army that would completely crush them. 

Saying this, Yazdgird ordered his servants to bring a basket filled 
with mud. When the basket was brought before him, he asked 
the Muslim delegation, “Who is the most noble person among 
you?” The members of the delegation kept silent. After a while, 
one among them, Asim ibn Amr, stepped forward and said that he 
was the most noble of the group. When Yazdgird asked the other 
members of the delegation, they testified to Asim’s statement. 
Yazdgird then ordered that the basket be put on Asim’s head and 
that he be led out of the court and chased away, out of the limits of 
Yazdgird’s capital. 
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And so, the basket of mud was placed on Asim’s head and he was 
taken out of the king’s palace. He then rushed to Qadisiyya, where 
Sa‘ad ibn Abi Waqqas was waiting. When he got there, he related 
what had happened to him. 

Sa‘ad did not get agitated in the least when he learned what had 
happened. He took it in a positive sense. “Be happy,” he said, because, 
he explained, “God has given us the keys to their sovereignty.” 

This was the sort of lofty thinking that made the Arabs, despite 
having been considered a people of no consequence, victorious over 
an immensely powerful empire. These people, who were thought to 
be of no worth at all in history, charted a new history through their 
character and behaviour. 

The system according to which this world functions has been made 
in such a way that here, every day is followed by night. Here, flowers 
come along with thorns. There is not a single person in this world 
who does not face some or other unfavourable condition or situation 
at some time in her or his life. 

That is why the only way to be successful in this world is to 
discover the favourable aspects that exist even amidst unfavourable 
conditions and to develop faith and determination in the face of 
such conditions. 

Somebody may place a basket of mud on your head, intending 
thereby to demean you, but you must perceive that this basket is 
actually a crown. The ‘demeaning’ basket must seem to you to be a 
crown of respect. 

The famous psychologist Alfred Adler (1870-1937) spent much of his 
whole life studying the human psyche. On the basis of his extensive 
studies, he declared that one of the most amazing features of human 
beings is their power to turn a minus into a plus. 

This unique characteristic of human beings is present inside every 
person right from birth itself. Only someone who taps this innate 
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feature or capacity can achieve great success in this world. And if an 
entire group emerges that makes good use of this innate capacity, 
it charts a new chapter in human history. It closes one chapter of 
history and opens the doors of a new one. One such group was the 
Prophet’s Companions. They employed this innate human capacity 
to the fullest, and that is why, as the example cited above illustrates, 
they were able to inaugurate a glorious chapter in the history of 
humankind. 


APPLICATION 

Principles: 

1. Lofty Thinking: High thinking or positive thinking even in seemingly 
unfavourable situations. It allows one to emerge victorious from 
the situations. 

2. Turning Minus into Plus :The ability to discover the favourable aspect 
in seemingly unfavourable situations and use it to one’s advantage. 
This leads to success. 

Reflect: Do you have high thinking? How can you develop it? 

Dialogue: When faced with unfavourable situations try to have a 
dialogue with your opponent to normalize the situation. 

Apply: Try to turn your minus into a plus. 


STEP 6. DIFFERENCES OF OPINION 
LEADS TO DEVELOPMENT 



Prologue: Difference of opinion is highly beneficial. New points or 
aspects of the subject emerge which lead to development. 

Evelyn Beatrice Hall ( 1868 - 1956 ) was an English writer. In her book, 
The Friends of Voltaire,’ Hall wrote, “I disapprove of what you say, 
but I will defend to death your right to say it.” 
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Difference of opinion is another name for collective thinking. In earlier 
times, thinking was the monopoly of a privileged few and the art of 
thinking was in its premature stages. Due to this monopoly, the art of 
thinking did not progress. But when thinking gained freedom, an era of 
advancement and innovation began. This was because every individual 
could now share his ideas with others without any reservation. Any 
person could engage in an open discussion with any other individual, 
without any kind of fear. This led to progress and development. 

Differences of opinion are immensely beneficial.They help bring to 
the fore new dimensions of issues under discussion and to uncover 
hitherto hidden aspects of a subject. 

Once, I met a western scholar and I asked him what he thought was the 
secret of the West’s progress in many fields. He replied that it was the 
freedom of dissent, which the West has come to consider as sacrosanct. 
Undoubtedly, what he said is true. This is not something specific just to 
western thought, though. It is actually a law of nature. 

Differences of opinion are generally expressed in the form of critique. 
Ideally, intellectual critique should engender analysis and further study 
of issues on which differences of opinion exist. This critique should 
seek to facilitate an open exchange of views on such matters. It should 
help bring different minds together to honestly express what they 
know about issues and also what they feel about each other’s views. 
This sort of open exchange of views is indispensable for intellectual 
development. 

Knowledge as such is limitless. This is true of knowledge of both 
‘religious’ as well as ‘secular’ matters. Undoubtedly, differences of 
opinion are a mercy. There is only one condition for expressing such 
differences though—and that is, that those who disagree with each 
other should do so on the basis of accepted evidence and must abstain 
from hurling allegations against others. 
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Differences of opinion are immensely beneficial. They help bring to the 
fore new dimensions of issues under discussion and to uncover hitherto 
hidden aspects of a subject. They help promote creative thinking. 
They also enable people to benefit from the results of the intellectual 
contributions of others. 


APPLICATION 

Principles: 

1. Difference of Opinion: Everyone thinks differently. When two minds 
exchange ideas, difference of opinion emerges. It is highly beneficial 
as it brings to the fore new aspects of the subject. 

2. Critique: When one disagrees from another. It is good if it is based 
on accepted evidence and not by hurling allegations against others. 

Reflect: How do you deal with difference of opinion? 

Dialogue: Have a critical dialogue with someone using an objective 

style. 

Apply: Think how difference of opinion leads to creative thinking. 


STEP 7. A WORLD WITHOUT BORDERS |||| 

Prologue: A world without psychological borders only requires 
us to look at everyone as our brothers and sisters. And as in the 
modern age the opportunities are limitless, we will find tremendous 
opportunities for us to avail. 

A world without physical borders may not be achievable, but a world 
without psychological borders is quite attainable for anyone who so 
desires it. 

A world without borders is one in which people should be able to live 
anywhere, work anywhere and contribute anywhere - for the world is 
one. 
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All thinking people have a beautiful dream—that of living in a world 
without borders. But for all these people, this only remains a dream, 
as no one has ever been able to actualize it. For my part, however, I 
can say that I have made it a reality I always actually live in a world 
without borders. According to my experience, the concept of a world 
without borders is quite an achievable target. 

In a single sentence, I can say that a world without physical borders 
may not be achievable, but a world without psychological borders is 
quite attainable for anyone who so desires it. There is no need for 
external permission for this purpose: every individual can enter into 
this state - by his own decision. 

Let me illustrate this idea with a personal experience. Recently, on a 
two-week tour to America, when I reached the New York airport, I 
was asked to remove my shoes during the security checking process. I 
willingly started to remove my shoes. Once I had removed one shoe, 
the security officer said okay with a smile and told me not to remove 
the other shoe. 

According to media reports, certain well-known personalities of India 
have had similar experiences during their visits to the US. They were 
offended at it and registered their complaints in the press. Why this 
difference? The reason was that I took the removing of my shoes 
as part of a discipline, while others took it as an instance of being 
insulted. This example shows that the goal of a world without borders 
is possible. It can be achieved only within a person’s own mindset 
rather than in the external world. 

If you have developed universal thinking in yourself, that is, if you 
consider the entire mankind as brothers and sisters and take the entire 
world as your own, then you have already achieved the goal of living in 
a world without borders. You will take every incident at which people 
usually get offended as normal and adjust to it, just as all situations, both 
pleasant and unpleasant, are accepted within a family A world without 
borders only requires universalization of this family culture. 
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Once when I went to Spain and landed at the Madrid airport, I 
remembered the words of an Arab tourist who, after seeing the 
glorious developments of Spain, recalled the days when Arabs 
were ruling over the country He said with great nostalgia: ‘Will the 
previous age ever return to us?’ But when I saw the advances made in 
Madrid, my feelings were different. In my travelogue, I acknowledged 
the attainments of the people of Spain and observed that, whereas 
Muslims in their time had brought traditional development to Spain, 
the Spanish people have now brought about development according 
to modern scientific standards. 

In the modern age, the maxim, ‘everything for everyone’ has been 
accepted as a principle. If a person takes the ‘passport’ and the ‘visa’ 
as parts of a normal routine, he will be able to consider every country 
as his own. He will happily accept these formalities. 

In the modern world, nationhood is linked to the homeland. This 
leads to the concept of patriotism. But if a person lives by the concept 
of universal patriotism, he will take the whole world as his own. 

A world without borders seems unachievable at the physical level, but, 
at the psychological level, it is quite achievable for everyone. 


APPLICATION 

Principles: 

1 . A World Without Psychological Borders: Universal thinking in yourself 
that makes you consider the entire mankind as your family, then 
you are living in a world without psychological borders and the 
possibilities are limitless. 

2. Everything for Everyone: The Modern Age is an age of opportunities. 
Here every opportunity is for everyone.The extent of the possibilities 
are unlimited. 

Reflect: Do you look at the world as limited or limitless? 

Apply: Look at people the world over as your brothers and sisters 
and think of the opportunities that present themselves. 
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STEP 8. THE POWER OF PEACE 

Prologue: Build peace by acting peacefully. It brings about 
positivity among people. Where people are peaceful there can be 
developmental activities. 

Adopt a peaceful course of action, and your success will be guaranteed. 
This formula for peace is of a broad-ranging nature, that is, it is 
applicable at both individual and national levels. 

The power of peace is greater and more effective than the power of 
violence. Constructive goals can be achieved only through peaceful 
means, while the use of violence leads nowhere except to ruination. 

There is a very interesting example of this in Indian history in the 
not too far distant past. The freedom struggle of India started in 1857, 
with the leaders of that period attempting to liberate their country 
from British rule byresorting to violence. This trend continued up to 
1919, without their goal having been achieved. That was the year that 
Mahatma Gandhi (1869 - 1948) entered the freedom struggle. After 
studying the situation, he decided to reverse the course of action. He 
declared that they would continue their freedom struggle, but that it 
would be by a strictly peaceful method. He pointed out that where 
the previous leaders had been using bombs, i.e. violence, against the 
British, they would now use the ‘bomb of peace’ to achieve the same 
end. 

This declaration by Mahatma Gandhi changed the whole scenario; 
it paralyzed the whole machinery of the British Empire. Puzzled by 
this announcement, one British collector sent a telegraphic message 
to his secretariat, worded as follows: 

“Wire instruction how to kill a tiger non-violently.” 

The violent method gives your opponents justification for violent 
retaliation, but if you adopt peaceful methods, the opposite party has 
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no grounds for using force against you. This was the logic of Gandhian 
peace, which ultimately led India to freedom. 

This formula for peace is of a broad-ranging nature, that is, it is 
applicable at both individual and national levels. Adopt a peaceful 
course of action, and your success will be guaranteed. The violent 
method is a highly risky affair. That it will entail losses is almost 
certain, while its benefits are indeed doubtful. But in the case of the 
peaceful method, which entails no risk, success can be taken very 
much for granted. 

Why is the peaceful method so effective? The reason is that the 
peaceful method hits a man’s conscience. And when the conscience 
is hit, the person concerned has no option but to surrender to you. 

But the case of the violent method is quite different in that it 
seriously ruffles the other party’s ego. It has been said, quite rightly, 
that when one’s ego is affected, it turns into super ego and the 
result is breakdown. Violence inevitably breeds violence. It thus 
only aggravates the problem without resolving any issues either for 
individuals or for nations. 

The peaceful method is the method of nature. This is an immutable 
rule. Thanks to nature invariably treading the path of peace, we see 
that everywhere in nature there is perfection. Nature maybe involved 
in disparate kinds of activities, but this creates no problems. And, 
undoubtedly, the reason is that it is steadfastly peaceful in its line of 
action. 

One important aspect of the peaceful method is that it saves any 
wastage of time and energy. Where violence disturbs normalcy to the 
point of being destructive, remaining peaceful helps to normalize 
things and is thus constructive. Moreover, violence only breeds hatred 
and intolerance, while peace fosters love and compassion. 

Peace is the greatest social good, for it brings about positivity among 
people.Where there is peace there can be developmental activities. But 
without a peaceful atmosphere, there can be no progress whatsoever. 
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The stars, the planets, and all the other parts of nature are active day 
and night, but they never stray from the path of peace. Peace is the 
culture of nature; peace is the law of the universe. Rivers flow carrying 
the message of peace, the wind blowing day and night conveys this 
message: ‘O man, adopt peace and be a healthy part of the world.’ 


APPLICATION 

Principles: 

1. Power of Peace: All constructive goals can be achieved only in an 
atmosphere of peace. 

2. Peace touches one’s conscience: When we act peacefully we touch 
one’s conscience. When we are violent we touch the ego of 
others and when their ego is touched it results in breakdown. 

Reflect: Do you touch people’s ego or conscience? 

Dialogue: Have a discussion on how all positive goals can be achieved 
in an atmosphere of peace. 

Apply: Try to act peacefully with people around you. What was the 
result? 


STEP 9. ACCEPT THE STATUS QUO FOR 
PEACE TO PREVAIL 

Prologue: Peace is summum bonum. Peace brings normalcy that 
opens the doors to opportunities. When these are availed, it leads 
to development and progress. 

Literally meaning the greatest good, summum bonum is an end 
in itself and at the same time contains all other goods. What, in 
practice, is the summum bonum? People have different opinions 
on this. Most people hold that freedom is the greatest good, but 
freedom cannot be thus described. For the summum bonum is 
something the maximum use of which does not have any negative 
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results, while the unchecked use of freedom can result in anar¬ 
chy. Anarchy is something which creates unmanageable problems 
and which is bound to jeopardize the success of all kinds of devel¬ 
opments, both material and spiritual. 

The truth is that the true summum bonum is peace, which is 
good in all situations. Whatever use we make of peace, it never 
has any negative effects. Peace brings normalcy. That is the best 
thing about it, for all development and progress can take place 
only in a normal situation. 

There are two kinds of peace: individual peace and social peace. 
Another name for individual peace is peace of mind. Peace of 
mind is of utmost importance for all individuals. Peace of mind 
is an issue of self-management and only if one is able to manage 
oneself, can one enjoy peace of mind. Bringing peace to society, 
on the other hand, is an issue of social management. 

When we look at history, we find that social management, in the 
ideal sense, is an elusive goal. Those reformers who have worked 
for ideal social peace have seen their endeavours result in violence 
instead of leading to social peace. 

What is the reason for this negative outcome? The reason is that 
these social activists have linked the concept of social peace with 
social justice. They have developed the theory that there is no social 
peace without social justice. First of all they felt they had to estab¬ 
lish social justice, and then as a result, social peace would ensue. 

But this theory is quite unnatural, and therefore not workable. 
According to the law of nature, the role of peace is to provide the 
basis for all kinds of activities, by availing of which we can achieve 
the goal of justice. The basic role of peace is to establish normalcy, 
that being a prerequisite for all kinds of success. So, first of all we 
have to establish peace at any cost. 
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The problem is that social peace is a bilateral issue. There are al¬ 
ways several groups which make up a society It is a sine qua non, 
in that, it is only when all the groups accept the scheme of peace, 
that there can actually be peace. 

Then, what is the mutually acceptable position for every section 
of the society? The best formula for peace is status quoism. That 
is, if one tries to bring about change in the status quo, this can 
lead to violence, but if one accepts it, then there is peace. 

The practicable formula in this situation can be expressed thus: 
Idealism with regard to individual peace and pragmatism with 
regard to social peace. In this scheme of things, no other formula 
will work. 

After the Second World War, both Germany and Japan tried to 
re-develop their countries which had been devastated by war. For 
this purpose, a peaceful environment was necessary in both the 
countries. But there were some problems. For example, Germany 
had lost the eastern part of its land. This was true also of Japan, 
which had lost its strategic island of Okinawa. But both adopted 
the formula of status quoism. 

Without attempting to change the existing state of affairs, they 
began to execute their plan of re-constructing their countries by 
using the resources which were still within their control. Both 
proved to be successful and achieved a high standard of develop¬ 
ment within a short period of time. 

This is the only way to establish peace in society. If one wants 
to achieve any goal, spiritual or material, one has to follow this 
formula: Accept the status quo and try to achieve your goal by 
peaceful planning. In this way you will certainly achieve suc¬ 
cess. 

It is a fact that peace is the summum bonum, but if you want to 
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establish peace you shall have to follow the law of nature — that is, 
that peace provides the basis for performing all activities and is 
not the result of these activities. The right way is to first develop 
the correct basis and then achieve your goals through wise plan¬ 
ning. 

Peace is like the soil. Without the soil there can be no tree. Sim¬ 
ilarly, without peace there can be no social development. 


APPLICATION 

Principles: 

1. Idealism on Self; Pragmatism on Others: Idealism with regard to 
individual peace and pragmatism with regard to social peace.This 
is the only workable formula for peace. 

2. Positive Status Quoism: Accept the status quo and try to achieve 
your goal by peaceful planning. In this way you will certainly 
achieve success. 

Reflect: Do you expect idealism in others or pragmatism? 

Dialogue: Have a discussion with someone on how to establish 
peace. Share the views in this Step with them. 

Apply: Try to follow idealism yourself and accept pragmatism in 
others. 


STEP 10. PEACE FOR THE SAKE OF PEACE ||p| 


Prologue: The reason peace remains elusive is that people link 
peace with other things like justice or human rights. Peace has 
to be established for the sake of peace. This opens the doors to 
opportunities, availing which one can strive towards one’s goals. 


Peace cannot present a person with what he desires. It is for the 
person himself to reach his goal through planning and struggle. 
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Peace is the most discussed theme in the world. Every section of 
society claims that it wants to establish peace. It is difficult to find a 
single person who is an exception to this rule. But, why is it that peace 
has remained only a subject for debate, and to this day has failed to 
become a practical reality? This contradiction is very strange, but it 
is a fact that no one can deny 

The reason is that people have bracketed other ideas along with 
peace, which are not directly related to it. For example, people say 
they want ‘peace with justice,’ or ‘peace with human rights,’ or ‘peace 
with equal sharing,’ or ‘peace with a problem-free society,’ and so 
on. Such definitions of peace are unrealistic, and hence they are not 
practically achievable. 

Peace relates to ‘means’ and not to ‘ends’. All peace does is open up 
opportunities. It is then up to people to avail these opportunities 
to achieve their goals. Peace cannot present a person with what he 
desires. It is for the person himself to reach his goal through planning 
and struggle. 

According to the law of nature, the only right way to establish 
peace is to establish peace for the sake of peace, to go all out 
and establish peace unilaterally, without associating any other 
issue with it. Once peace is established for its own sake, then it 
is everyone’s own task to discover opportunities and avail them 
through realistic planning. 

Rain cannot of itself grow fruits and vegetables. According to the 
law of nature, rain is only meant for the purpose of irrigation. It is 
for the farmer to carry out irrigation by utilizing the rainwater and 
sowing the seeds in the soil. This process will then yield the required 
end products. 

The same is true of peace. Peace is like rain. Peace only provides 
you with the opportunities. It is up to people to avail these 
opportunities by wise planning. That is why ‘peace for the sake 
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of peace’ is the right formula. ‘Peace for the sake of justice’ or 
‘peace for the sake of anything else’ is unrealistic and, therefore, 
unachievable. 


APPLICATION 

Principles: 

1. Peace for the Sake of Peace: Peace has to be established for its 
own sake—peace for the sake of peace, this creates normalcy, 
then it is everyone’s own task to discover opportunities and avail 
them through realistic planning. 

2. Peace Opens Opportunities: All peace does is open the doors to 
opportunities. It is up to us to avail these opportunities. 

Reflect: Do you link peace with justice, human rights, etc. or establish 
peace for the sake of peace? 

Dialogue: Have a discussion on the importance of peace for the 
sake of peace as against peace for the sake of justice. 

Apply: Try to establish peace for the sake of peace and see the 
results. 


STEP 1 1. PEACE ON A UNILATERAL BASIS g||| 


Prologue: Peace has to be maintained unilaterally, not linked to 
justice, human rights, etc. This establishes normalcy which opens 
the doors to opportunities. Through wise planning you can avail 
these opportunities to obtain justice and human rights, but in a 
pragmatic sense. 

According to the law of nature, peace can be attained only on a 
unilateral basis, and not on a bilateral basis. This means that first of 
all we have to abandon all kinds of confrontational methods such as 
political activism, protest-based activism and human rights activism. 
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This kind of unilateralism will establish normalcy, normalcy will then 
lead to peace and peace will open the door to all kinds of opportunities. 
Then, by wise planning we can achieve all those goods that we want in 
terms of social justice and human rights. 

This may be called a peace strategy. One historical example of this is the 
Hudaybiyyah Treaty entered into by the Prophet of Islam in 628 AD. This 
entailed the Prophet having to agree to all of the conditions demanded 
by his opponents. Such concessions may have seemed demeaning to his 
compatriots at the time, but the main feature of the treaty was that it 
guaranteed a lengthy period in which no war could be waged. 

In essence, it amounted to a ten-year no-war pact, which gave the 
Prophet and his companions ample opportunities to spread the message 
of Islam far and wide. 

This was a great success story and, by studying its implications, we can 
form a complete picture of the subject and develop a successful method 
for achieving the desired goal. 

Peace can be established on a unilateral basis, without confrontation 
with others. But when we want to establish social justice and human 
rights, it becomes a bilateral issue, because we have to light other groups 
which we think are responsible for injustice and the violation of human 
rights. If we start our journey towards this goal, it is bound to lead to 
confrontation with existing groups and, instead of reaching the desired 
goal, the concerned people will become engaged in violence. So we 
have to evolve a method that will work without involving confrontation 
with other established groups. Indeed, the achievement of social justice 
or human rights calls for very wise planning. It is not a journey along a 
highway, but through thickets of thorny bushes. 

Therefore, peace for the sake of social justice is not a practicable 
formula.There is only one workable formula and that is peace for 
the sake of normalcy. Normalcy gives us the opportunity to do the 
wise planning necessary to achieve our goal. 
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Wise planning is non-controversial in nature. It is something that can 
be done without engaging in any kind of confrontation with others, 
regardless of the section of the society to which they belong. The 
formula in this regard is: Establish a peaceful atmosphere at any cost: 
it will open up all kinds of opportunities and then by availing these 
opportunities through wise planning, we can achieve success. 

Peace is not desirable for the sake of justice; peace is desirable for 
the sake of establishing normalcy. When there is normalcy, every 
opportunity is available. It is by availing such opportunities that one 
can achieve justice. 

Justice cannot be achieved as a right: rather one receives justice 

when one proves oneself deserving of it. 

If you are complaining against social injustice, then blaming others 
for it is not the right approach. You should try rather to identify your 
own shortcomings. Because, according to the law of nature, what you 
call injustice is the result of your own lack of merit. That is why to 
achieve justice you have to accordingly prepare yourself. Injustice can 
be removed through education and hard labour, not by demand. The 
strategy of complaint and protest will not give you justice. 

Our world is a world of competition. In this world one can achieve 
something only on the basis of merit, and not through complaints and 
demands. There have been a number of great reformers whose goal was 
to achieve social justice through demands. But they failed. The reason 
for this was that their starting point was not realistic. 

There is only one starting point, and that is, to educate people and make 
them deserving of being given justice. Justice is for the meritorious: it 
does not come automatically. If you deserve justice, you will certainly 
find it. However, if you lack the required merit, you will surely be 
denied justice. Like other things, attaining justice is also based on the 
well-known formula of give and take. If you pay the necessary price, 
you will achieve justice, otherwise not. 
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APPLICATION 

Principles: 

1. Unilateral Peace: When we abandon all confrontational methods, 
we establish unilateral peace.This leads to normalcy, which opens 
the door to all kinds of opportunities. By wise planning we can 
achieve all those goods that we want in terms of social justice 
and human rights. 

2. Become Deserving of Justice: Justice cannot be achieved as a right: 
rather one receives justice when one proves oneself deserving 
of it. One has to educate oneself to make one deserving of being 
given justice. Justice is for the meritorious: it does not come 
automatically. If you deserve justice, you will certainly find it. 

Reflect: Do you follow unilateral peace? 

Dialogue: Discuss the importance of‘justice is for the meritorious’. 

Apply: Try to establish unilateral peace. Then do you find 

opportunities to avail? 


STEP 12. NO IDEAL JUSTICE, ONLY 
PRAGMATIC JUSTICE 

Prologue: The ideal cannot be achieved in this world, only the 
pragmatic can be strived for. And only pragmatic justice can be 
achieved by removing people’s sense of injustice, instead of urging 
them to engage in a struggle to achieve justice. 

Philosophers and reformers in every age have been obsessed with 
the concept of idealism. Some have wanted to establish an ideal 
government, but they have failed. Some have tried to establish 
an ideal society, but again they have failed. Some have wanted to 
establish ideal justice in society, but in spite of all sacrifices, they 
have failed. 
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What is the reason behind this general failure? It has rightly been 
said that the ideal cannot be achieved. The reason is that man is 
born with an ideal thinking mind, but the world we live in is less 
than ideal. 

Man is consumed with the desire for the ideal, yet is bound to live 
in a world that is far from being ideal. An eminent scientist once 
rightly remarked that it appears that man has strayed into a world 
which was not made for him. (James Jeans, The Mysterious Universe, 
Cambridge, Cambridge University Press, 1930, p. 3) 

Almost all the unrest in human society is traceable to this fact. All 
men and women want to live in accordance with their own thinking 
which is based on idealism, but the law of nature being as it is, they 
fail to achieve their goal. It is this difference between our sense of the 
ideal and reality which creates problems. People as a result become 
frustrated, then they begin to register complaints and protests, and 
finally turn violent, opting all too frequently for fighting as a means 
to achieve a goal which will always remain elusive in this world. 

The only way to establish peace in this world is to accept the 
formula of pragmatism. It is the greatest wisdom to be content with 
pragmatic goals when the ideal goal is not achievable. 

The other obstacle to attaining justice is that people are obsessed with 
the concept of ideal justice. Because ideal justice is not achievable, 
what people get is, according to them, less than their requirement. 
Therefore, even after getting it, they think they have not achieved 
enough. The fact is that, in this world, a person can only have working 
justice, and not ideal justice. This is why even when people are in 
the category of the haves, they think that they are in the have-nots 
category. Thus, the solution to the problem is to allay people’s feelings 
of unrest, rather than their sense of injustice. 

There is a record in history of violence breaking out because people 
feel injustice has been done to them. But the reality is that they 
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consider that whatever they get is less than what they demand. So, 
they continue to feel a sense of injustice, although they do have 
whatever justice it was possible for them to have. 

The way to bring an end to violence is to remove people’s sense of 
injustice instead of urging them to engage in a struggle to achieve 
justice. Working justice is possible in all situations, whereas ideal 
justice is not. 

The Constitution of the International Labour Organization affirms, 
‘Universal and lasting peace can be established only if it is based upon 
social justice.’ (International Labour Organization website) But this 
assumption is unrealistic. The truth is that, peace can be established 
only by the acceptance of the status quo. The religious equivalent 
of status quo is qanaa’at, that is, contentment. Through peace, 
opportunities are opened up and it is by availing these opportunities 
that justice can be achieved. 


APPLICATION 

Principles: 

1. Pragmatic Achievable; Ideal Unachievable: In this world the ideal 
cannot be achieved, only the pragmatic can be strived for. 

2. Pragmatic Justice: In this world, a person can only have pragmatic 
or workable justice, and not ideal justice. 

3. Peace by Accepting Status Quo: Peace can be established only 
by the acceptance of the status quo or contentment. Through 
peace, opportunities are opened up and it is by availing these 
opportunities that justice can be achieved. 

Reflect: Are you ready to accept the pragmatic or do you strive for 
the ideal? 

Dialogue: Have a discussion on how to establish peace. 

Apply: Try to accept the status quo as it is and strive towards the 
opportunities that you find. 
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Conclusion 


Globalized societies have become increasingly pluralistic with 
multi religious, ethnic and social groups living side by side. 
Confrontation is natural, but problems occur when they turn into 
conflicts. The 21st century is witnessing conflicts over differing 
interests as never before, resulting in protests, confrontations, 
violent extremism, civil and global wars and the overall prevalence 
of a culture of violence. 

The present age is the age of peace, the age of de-monopolization, 
the age of opportunities’ explosion in which opportunities have 
come within everyone’s reach. So there is no need to indulge in 
conflicts over differing interests to gain one’s ends. In fact, those 
who continue to engage in conflicts with others in this age, give 
proof of the fact that they are unaware of the opportunities 
presented by the new age. They want to continue to live in this 
age of peace with the outdated mindset of the age of war. 

In the age of peace there is an urgent need to articulate and 
promote a positive, meaningful approach to conflict-prevention, 
conflict management, conflict-resolution and peace-building. 
This program seeks to do just this. Although it touches on all 
these aspects, its central focus is on the first aspect—conflict- 
prevention and peace-building. Amicably negotiating differences 
between secular and interfaith groups and nations before they 
degenerate into a conflict is the most sensible way for us to 
prevent conflicts. After all, if conflicts are prevented at the very 
onset, than peace-building can become a reality. 

Conflict resolution and peace-building calls for a mindset, a 
mindset of peace: realistic peace defined by peace for the sake 
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of peace, unilateral peace, peace opening doors to opportunities, 
positive status quoism, conflict prevention, negotiation, dialogue 
and more. It is people trained in such a mindset that this program 
aims to build, a mind that has imbibed these principles of conflict 
prevention, peace-building and winning over one’s opponents. 

Maulana Wahiduddin Khan 

Centre for Peace and Spirituality International, New Delhi 
ist December 2018. 
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Suggestions for Further Reading 


For further understanding of the subject we suggest you read the 
following books of Maulana Wahiduddin Khan: 

1. Non-Violence and Peace-Building in Islam (New Delhi: 
Goodword Books, 2017). 

2. The Prophet of Peace—The Teachings of the Prophet 
Muhammad (New Delhi: Penguin Books, 2009). 

3. The Age of Peace (New Delhi: Goodword Books, 2015). 

4. The Quran (Translation), (New Delhi: Goodword Books, 2014). 

We further suggest you visit www.cpsglobal.org to find the above 
books and other articles and materials on the subject. 
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ABOUT MIND RE-ENGINEERING PROGRAMS 


In globalized pluralistic societies conflicts are natural. Problems occur when 
conflicts turn to violence as is being seen in the 21st century. To lay the 
foundation of peace, CPS Study Forum facilitates informal study of the 
books of Maulana Wahiduddin Khan Peace Foundation and formal 
study through six Mind Re-Engineering Programs: I. Culture of Peace, 2. 
Countering Violent Extremism, 3. Islam As It Is, 4. Nation-First, 5. Interfaith Dialogue 
for Peace-Making and 6. Conflict Resolution and Peace Building. 

1. Culture of Peace (CoP) Program strives to transform mindsets 
towards peaceful living: 

• By realizing the importance of God-given freedom. 

• By appreciating that rights-first leads to confrontation; duties-first to peace. 

... Graduates of the program, in developing positive personalities, become 
contributors of a culture of peace in society, nations and internationally. 

2. Countering Violent Extremism Program trains stake-holders to 
counter violent extremism by realizing: 

• Its root cause is the political interpretation of Islam which has no basis 
in Islam. 

• The path to Paradise is tazkiyah (purification); not jihad. 

... Graduates of the program, in understanding that it is a case of ideology 
of violence vs counter-ideology of peace, will be able to counter extremism 
effectively. 

3. Conflict Resolution and Peace-Building Program trains in 
conflict prevention and peace-building by: 

• Explaining conflicts are natural and can be avoided, prevented and 
managed. 

• Teaching C-R and P-B modes: avoidance, harmony, non-interference, 
reconciliation and more. 

... Graduates of the program can manage conflicts effectively to become 
peace-builders. 
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4. Islam As It Is Program helps participants comprehend the religion 
of Islam as it is, based on the Scriptures—The Quran and Sunnah.Then, 
they will be able to: 

• Discover the religion of Islam as it is from its original sources. 

• Relate that Islam is a religion of following of one’s own free will and not 
of enforcement. 

... Graduates of the program, having understood Islam from its original 
sources, will be able to differentiate between Islam and the actions of 
Muslims.They will judge the actions of the Muslims in the light of Islamic 
teachings and not vice versa. 

5. Nation-First Program trains citizens in patriotism and nation¬ 
building by: 

• Becoming duty-conscious and put the needs of the nation first. 

• Developing national character, excellence and leadership skills in 
themselves. 

... Graduates of the program, in imbibing national character, can develop 
patriotism, leadership skills and duty-first activism. 

6. Interfaith Dialogue for Peace-Making Program trains participants 
in dialogue for peace-making by explaining: 

• Differences are a natural part of life including in religion. 

• Dialogue is for mutual learning and not debate or to establish one’s 
superiority. 

• Principles of dialogue: Mutual respect, tolerance, reconciliation, 
adjustment, agree to disagree, etc. 

... Graduates of the program, in learning dialogue for mutual learning will 
be able to undertake interfaith dialogue peacefully. 

CPS Study Forum strives to re-engineer the minds of participants 
towards a culture of peace, make them understand Islam as it is depicted 
in its original sources, counter violent extremism, help them resolve 
conflicts, undertake interfaith dialogue and work towards nation-building. 
To take part in the informal and formal education programs, contact us at 
info@cpsglobal.org. 
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Maulana Wahiduddin Khan (b. 1925) has 
made the establishment of world peace as the 
mission of his life. For this he has developed the 
ideology of peace, given a solution to counter 
extremism and developed realistic approaches 
to interfaith dialogue, conflict resolution and 
peace-building. To share these with people 
worldwide, he has established Center for 
Peace and Spirituality (CPS International) 
and prepared thousands of Ambassadors of 
Peace (AoPs) by transforming their minds 

towards a culture of peace. 

Internationally recognized for his contributions to world peace, the Maulana 
has received, among others, the Demiurgus Peace International Award, the 
Padma Bhushan, the Rajiv Gandhi National Sadbhavna Award, the National 
Citizen’s Award and the Sayyidina Imam Al Plassan Ibn Ali Award at the 
Second Annual Forum for Promoting Peace in Muslim Societies. A recent 
book, The 500 Most Influential Muslims of 2009 by Georgetown University, 
Washington DC, has named the Maulana “Islam’s Spiritual Ambassador to 
the World.” 



Maulana Wahiduddin Khan Peace Foundation has been established by 
the Maulana under the aegis of CPS International, New Delhi on 2nd April 
2016, The aims and objectives of the Foundation are in keeping with the 
UN Sustainable Development Goals No. 4 and 16 that endeavour to “ensure 
inclusive and equitable quality education and promote lifelong learning 
opportunities for all” and “provide peaceful and inclusive societies for 
sustainable development”. The Conflict Resolution and Peace-Building 
Program has been developed by the Foundation to train participants in 
realistic approaches to conflict prevention, conflict management, conflict 
resolution and peace-building. 
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